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Some results …

147 accredited clinical sessions (2008 March – 2009 March)

Improving quality in clinical sessions 

Lopez de Lis C.; Periañez-Vega M.; Reyes-Alcázar V.; Buiza-Camacho B.; Fernández-López S.; Torres-Olivera A.

Increases of accredited clinical sessions as training program (68
individual sessions vs 79 group of sessions in 13 training programs)

The average quality component from accredited sessions programs is 

1,98 vs 1.90 from individual session (minimum 1, maximum 2.8).

The criterias that experience a greater progress are Needs for 
training and Continuous improvement.
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Some 

conclusions …

“Learning from successes shared”


